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The rungs of the labour market ladder 
Three structural challenges 
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Our prosperity depends on rising productivity, and so we need 

to make the most of our talents. But while many great 

businesses need more skills, skilled people are often 

underemployed and have limited opportunity to gain the 

advanced skills they need to progress. 

Accelerating technology and longer working lives are changing 

the workplace. Weôre better educated, meet- ing a rising 

demand for skills. But the skills needed are changing, and 

better businesses need to develop new middle skill career 

pathways as old ones decline. 

Recession accelerated a decade-long trend of falling youth 

employment. Education continues to be vital, but too many 

young people are not making the transition to work. Firms 

gaining more business need to ensure opportunities are there 

for new entrants. 















Employment Growth 

Output 

Growth 

Private services are expected to drive output and employment growth, with 

manufacturing forecast to see job decline as a result of productivity gains 

Forecast output and employment by UK sector, 2010-2020 
(Source: Working Futures) 
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What are the prospects for sectors? 


