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The rungs of the labour market ladder
Three structural challenges

Moving
up

Getting
on

Getting
N

Our prosperity depends on rising productivity, and so we need
to make the most of our talents. But while many great
businesses need more skills, skilled people are often
underemployed and have limited opportunity to gain the
advanced skills they need to progress.

Accelerating technology and longer working lives are changing
the workplace. Wed@e better educated, meet- ing a rising
demand for skills. But the skills needed are changing, and
better businesses need to develop new middle skill career
pathways as old ones decline.

Recession accelerated a decade-long trend of falling youth
employment. Education continues to be vital, but too many
young people are not making the transition to work. Firms
gaining more business need to ensure opportunities are there
for new entrants.



What new workers will we need? UKCES>
Projected occupation growth, 2012-2022

Expansion Replacement

Caring personal service occupations 73%

Corporate managers and directors 61%

Business and public service associate professionals 55%

Business, media and public service professionals 63%

Administrative occupations 36%

Skilled agricultural and related trades 41%

Secretarial and related occupations 11%

Protective service occupations

Process, plant and machine operatives 2%
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Textiles, printing and other skilled trades -6%
-500 0 500 1000 1500

000s of job openings, 2012-2022

Source: Working Futures 2012-2022




Where are the new jobs comingfrom?  USCES>
Projected industry growth, 2012-2022

Health and social work

Professional services

Construction

Information technology

Support services

Engineering

Education

Agriculture

Public admin. and defence

Rest of manufacturing
-200 -100 0 100 200 300 400 500

000s of net new jobs, 2012-2022

Source: Working Futures 2012-2022
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The declining middle USCES>
Administrative jobs

Administrative and secretarial
jobs are expected to decline

quickest, with a loss of almost
500,000 jobs as technology is
substituted in the workplace Technology

for routine admin tasks. 2012 2022

500,000
Jobs loss
However, to put this into context,

we still expect there to be more
than 3m jobs in this category Administrative
by 2022.

Source: Working Fuures 2012-2022




UKCES>

The declining middle S
Manual jobs

Skilled trades and operative _ “

roles are projected 1o see ﬁﬁ:ﬁﬂﬁ '

a combined loss of around Growth 20
500,000 jobs (-9%) over the of 7%
decade, leaving around 5m 2012 2022

500,000

manual jobs in 2022. Jobs loss

-9%
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However, within skilled trades Skilled trades &
Construction and building trades operative roles
are expected 1o buck this trend

with modest growth of 7% as the

construction industry revives.

Source:- Working Fuures 2012-2022




Employers and the labour market: UCES>
Pockets of skill shortage

49%

. Density 30% or above

45%
449,

41%

. Density 15%-29%

[ ] pensity 1%-14%

b‘60\0

319

Base: All establishments with vacancies in each occupation in each sector. Figures only shown where base size greater than 50




Trends shaping future ULCES>

UK COMMISSION FOR

UK jobs and skills R

Trends describe a continuation of events, following a robust course
13 trends are identified as the most influential on UK jobs and skills to 2030

gusiness and the Econo,,,y




What are the prospects for sectors?

Private services are expected to drive output and employment growth, with
manufacturing forecast to see job decline as a result of productivity gains

Forecast output and employment by UK sector, 2010-2020
(Source: Working Futures) 20%

50%

Output
Growth

30%

10%

Primary sector and
utilities -10%
-20% -10% 0% 10% 20%

Employment Growth



